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ABSTRACT

Professional Development Schools on Teacher Education in the United States:
Case Study of the State of Maryland

Shun FUJIMOTO

Graduate Student, Hiroshima University

The purpose of this paper is to examine characteristics and issues of Professional Development
Schools (PDS) in the United States by clarifying the involvement of state and the effects about PDS
in the state of Maryland.

In the United States, PDS was recommended by the Holmes Group in 1986. PDS are public schools
in partnership with universities which aim to improve teacher education and to strengthen the
expertise of teacher candidates or school teachers. Recently PDS become wide spread around the
country as some states begin to get involved with their establishment and management. Particularly in
the state of Maryland, the State Department of Education has played a key role and promoted PDS
making it one of the states most positively involved with PDS in the United States.

The findings from this analysis are as follows: (1)In the state of Maryland, PDS has spread rapidly
because the State Department of Education develops the condition that establishment of PDS should
be easy for the universities. (2JThe State Department of Education creates a formula for funding PDS,
which is useful for fair allocation of PDS funds. (3)However, it becomes a problem for universities
since they have a bigger burden on PDS funds. Therefore, universities need to utilize PDS funds

effectively.
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